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INTRODUCTION 
- In June 1972, the Ontario Human Rights Code was amended to add SEX, 
marital status, and age, to the provision prohibiting discrimination 


against employees with regard to any term or condition of employment. 


- A special provision was added to provide for delayed proclamation 
of that part of Section 4(1)(g) that applies to "any bona fide super- 
annuation or pension fund or plan or any bona fide insurance plan that 


provides life, accident, sickness or disability insurance or benefits." 


- A Task Force was appointed in January 1973 to examine and report upon 
the anticipated impact of bringing this delayed part of Section 4(1)(qg) 


into force. 


- The Interim Report of the Task Force is 152 pages long, and contains 
84 recommendations made by the majority of the members. This summary 
has been prepared for general readership in the hope that it will 
stimulate discussion and written responses to the Deputy Minister of 


Labour by November 22, 1974. 


- Although this Summary attempts to accurately highlight the recommend- 
ations in the Interim Report, it is not intended to be exhaustive, nor 
the final authority on the subject. Copies of the Interim Report of 

the Task Force on Section 4(1)(g) of the Ontario Human Rights Code may 


be obtained from the Queen's Printer, Queen's Park, Toronto. 


BACKGROUND 


For the purposes of the Interim Report, an employee benefit plan is any 
formalized program established by an employer to provide benefits such 

as pension benefits, life insurance benefits, disability income benefits, 
or sickness and accident insurance benefits for employees. Most employee 
benefit plans are financed through an insurance contract, but employers 


sometimes provide self-insured benefits, such as sick pay plans. 


Digitized by the Internet Archive 
in 2024 with funding from 
University of Toronto 


https://archive.org/details/31/611206085/75 


SEX-BASED DIFFERENTIALS 


- All of the 12 labour jurisdictions in Canada, except the Federal, 


Prince Edward Island, and the Yukon Territory, prohibit discrim- 


ination on the basis of sex under their human rights legislation. 


- Although several provinces have settled a few complaints involving 


sex-based differences in employee benefit plans, New Brunswick is 


the only Human Rights Commission that has issued comprehensive 


guidelines in this area. 


- There are many sex-based differentials in current Employee benefit 


plans, although the Task Force's research indicated that there is 


a 


trend towards removal of these differences. The most frequently 


cited examples of sex-based discrimination are as follows:- 


+ 


In the pension area, it is still common to find different 
pensionable ages for men and women; while plans that provide 
widows' benefits rarely provide widowers' benefits. 

Group life insurance plans sometimes provide higher levels of 
coverage for men than for women. 

Absence due to pregnancy or pregnancy-related illness is usually 
excluded from disability plans. Some weekly indemnity plans 
provide less income maintenance for women than they do for men. 
Premium assistance for health and medical insurance is often 


lower for married women than for married men. 
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MARITAL STATUS-BASED DIFFERENTIALS 
- In addition to Ontario, only four other provinces (British Columbia, 

Alberta, New Brunswick, and the Northwest Territories) prohibit 

employment discrimination on the basis of marital status. As with 

sex-based discrimination, the New Brunswick Human Rights Commission 
is the only administering agency that has issued interpretative 
guidelines in relation to Employee benefit plans. 

- Common differentials based on marital status are as follows:- 

* Pension plans that provide spouses' benefits rarely if ever 
provide equivalent benefits for "single" employees, (i.e. 
unmarried, widowed, divorced, separated). 

* Group life insurance plans sometimes provide higher levels of 
coverage for married than for single employees. 

* A few weekly indemnity plans provide less income maintenance 
for single than for married employees. 

* Health and medical insurance plans are structured around the 
family unit, as defined by marital status. In addition, premium 


assistance sometimes varies by marital status. 


AGE-BASED DIFFERENTIALS 
- In addition to Ontario, only four other provinces (British Columbia, 
Alberta, New Brunswick, and Newfoundland) prohibit employment 
discrimination on the basis of age. In all jurisdictions, except 
New Brunswick, “age" is defined as between 40 and 65 years. 
- However, in all of the above jurisdictions except Ontario, the age 
discrimination provisions do not apply to pensions and other 


employee benefit plans. 
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- In reviewing discrimination on the basis of age, the Task Force 
makes a distinction between retirement date and pensionable date. 
The former is the date at which employment ceases; while the latter 
is the date at which pension is available (whether normal, early, 
postponed, or disability pension). Compulsory retirement dates 
below the age of 65 years are already prohibited under Section 
4(1)(b) of the Code. 
- The major age-based differentials that the Task Force considered are: 
* About 1 in 3 pension plans have maximum eligibility ages for 
enrollment below the age of 65 years, so that many older 
workers who change employers do not have access to pension 
plan membership. 

* Group life insurance plans sometimes reduce the level of avail- 
able coverage with increasing age. 

* Long-term disability coverage is sometimes withdrawn below the 


age of 65 years. 


KEY ISSUES 
The Interim Report draws attention to two key issues, that were 


contained in the briefs and considered by the members: 


A. Mortality and Morbidity: Statistical Averages and Classifications 


Many of the differentials in employee benefits are due to actuarial 
COst factors. 

The actuarial costing of employee benefit programs utilizes group 
differences in mortality and morbidity, that vary Significantly by 
sex and age. The Task Force Report proposes that statistical 
averages and classifications may be applied to the overall costing 
of benefit programs but that, in general, these group differences 


should not be applied to individual employees, whether in terms of 


employee benefits or employee contributions. It is recommended that , 
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in general, any additional actuarial costs due to sex and age that 
are required to produce Equal benefit schedules should be shared by 


all employees, or else borne by the employer. 


B. Real versus Assumed Needs 
Many of the differentials in employee benefits are not due to cost, 
but to traditional assumptions about the needs of employees. The 
Task Force Report proposes that assumptions of need on the group 
bases of sex, age, and to a lesser extent marital status, are contrary 
to the concept of individual human rights. It is recommended that, in 
general, benefits should be awarded either without any reference to 


needs, or else on the basis of the real needs of individuals. 


BASIC CONCLUSIONS AND EXCEPTIONS 

- The Interim Task Force Report recommends implementation of the 
principle of equal employee benefits by April 1, 1975. It is 
further proposed that Section 4(1)(g) be supplemented by amendments, 
and regulations embodying the detailed aspects of enforcement. 

- The members of the Task Force took a pragmatic approach to the 
complex area of employee benefits and their Report recognizes 
the necessity of several exceptions to the principle of Equal 
benefits which, following public response, could be built into 
the regulations. 

- There are three types of exceptions contained in the recommendations ; 


actuarial exceptions; exceptions based on need, and administrative 


exceptions. 
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a) Acturial Exceptions 

- The Task Force Report adopts the general principle that, although 
group differences in mortality and morbidity based on age and sex 
will be allowed for the overall costing of benefit plans, they shall 
not be applied to individual employees' costs or benefits. In other 
words, equal benefit levels and equal employee costs are recommended 
as the usual criteria of fairness. 

- However, the Report proposes actuarial differences may be applied to 
individual employees' benefits or costs, but not both, in some cases 
where re-adjustment of traditional plan structure would be disruptive. 

- For example, it is recommended that benefits under money-purchase 
pension plans or features may continue to vary by sex and age. Only 
6% of all pension plan members are enrolled in money-purchase and 
related pension plans. They are popular with small employers 
because of their administrative simplicity so that requiring a more 
complex defined-benefit approach could lead to termination of many 


pension plans. 


b) Needs Exceptions 


- The Task Force Report proposes the general principle that employee 
benefits should not be awarded on the basis of assumed needs, where 
sex, marital status or age are used as an indicator of need. 

- However, the Report proposes that benefits may be based on assumed 
needs in those cases where these assumptions are socially acceptable 


and where removal of existing benefits could cause hardship. 
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- For example, it is recommended that survivor benefits to spouses 
may continue to be awarded automatically on the basis of marital 
status. In other words, survivor benefits to other than spouses 
need not be awarded to other categories of adult survivors, such 
as, aged parents or disabled siblings; nor need survivor benefits 
be converted into lump-sum equivalents for "single" employees ' 


estates. 


c) Administrative Exceptions 


- In general, the Task Force Report proposes that increased costs or 
administrative difficulties should not be considered a justifiable 
barrier to the equalization of employee benefits. 

- However, some practical exceptions to this principle are recommended; 
particularly in relation to existing legislation. 

- For example, some briefs suggested that statutory vesting of pensions 
should be available at age 40, instead of the current 45, because the 
Code defines "age" as between 40 and 65. The Task Force Report 
recommends that the Pension Benefits Act of Ontario be given precedence 
over the Code, because different statutory vesting provisions in 
Ontario would conflict with the pension legislation's goal of 


inter-provincial uniformity. 
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SUMMARY OF RECOMMENDATIONS 


GENERAL RECOMMENDATIONS 


S-1) 


S-2) 


S-3) 


S-4) 


*That Section 4 (1)(g) be amended to ensure that it applies to 


voluntary employee benefits. 


if voluntary plans discriminate, employees do not have access 
to non-discriminatory alternatives. Limited application to 
compulsory benefits only could therefore create a serious 
"loophole". 


Available maximum benefit schedules under voluntary employee-pay-al] 
plans, or features of plans, shall not vary by sex or age, but 
employee contributions to these plans shall be allowed to vary 

by age and sex on an actuarial basis. Under a voluntary 
employee-pay-all plan, low risk employees would be unwilling to 
subsidize high risk employees; thus creating anti-selection 
problems. 


"Head-of-Household" and related criteria shall not be permitted 


in any aSpect of benefit design. 


Criteria that attempt to identify one spouse as the primary 
"breadwinner" tend to unfairly favour male employees. 


Benefits shall be allowed to vary on the basis of other differentials, 
provided that they do not evade the intent of the Code. 

Differentials based on salary or occupational category may compound 
differences due to the division of labour by sex, but they are not 
inherently discriminatory. Similarly, differentials based on 
seniority are not inherently discriminatory even though they may 
compound age-based differences. 


SPECIFIC RECOMMENDATIONS 


S-5) 


Access to an eligibility requirements for benefit plans shall 
not vary by sex, marital status or age except: 


where there is a normal pensionable date below 65 and existing 
employees above this age cannot continue to accrue pension 
benefits or continue their long-term disability coverage. In 
these circumstances, new employees above the normal pensionable 
date may be denied access to pension plan membership and long-term 
disability coverage. 


* The recommendations in the summary have a prefix Si to prevent confusion 
with the numbering of the recommendations in the Interim Report. 
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S-6) Employee benefit schedules shall not vary by sex, marital status, 
Or age except that: 


a) 


ie) 
— 


Qa 
— 


benefit schedules under money-purchase and related pension plans 
shall be allowed to vary by sex and age on an actuarial basis. 
This is an actuarial and administrative exception based on the 


practical difficulty of adapting these types of pension plans 
to a define-benefit approach. 


elective o tions, early and postponed benefit schedules under 
all pension plans shan be at Teac to vary by sex and age on 
an actuarial basis. a 


These are actuarial and administrative exceptions. If elective 
options could not be provided on a money-purchase basis, then 
they would be eliminated or curtailed. Similarly, the difficulty 
of transferring from actuarial to formula adjustments in the 
event of early or postponed retirement could result in the 
elimination of flexibility in pensionable dates. 


available maximum benefit schedules under voluntary life insurance 
plans or features shall be allowed to vary by age. 


This is a needs exception based on the premise that, although 
basic compulsory life insurance coverage should not decline 
with age, most employees' extra voluntary life insurance needs 
do tend to decline with age. 


The recommendations concerning age and life insurance mean that 
three combinations of benefit schedules and Employee contribution 
rates are possible: 


i) Under compulsory life insurance plans, whether 
Employee-pay-all or not, neither benefit schedules 
or Employee contribution rates should vary by age. 


ii) Under voluntary, Employer-contributory life insurance 
plans the available maximum benefit schedules may vary 
by age, but not the Employee purchase cost. 


iii) Under voluntary, Employee-pay-all life insurance plans 
both the available maximum benefit schedules and the 
Employee purchase cost may vary by age. 


benefits under all pension plans shall be allowed to vary by 
age according to The Pension Benefits Act of Ontario. 

This is an administrative and actuarial exception. There 
are variations in pension benefit levels on the basis of 
age, due to the fact that accrual rates are allowed to vary 
by age. However, the extent of this variation is controlled 
by The Pension Benefits Act of Ontario, in order to ensure 
reasonably uniform accrual of benefits for each year of 
service. 
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S-7) Access to and level of dependency and/or survivor benefits shal] 
not vary by sex, marital status, or age except that: 


a) benefit levels under money-purchase and related pension plans 
shall be allowed to vary actuarially be the sex and age of the 
employee. fer 
This exception is based on the same premise as the actuarial 


and administrative exception of primary employee benefits under 
recommendation 6 a) above. 


Inter-vivos* pension benefits in respect of dependent adults 
shall be allowed to vary by marital status path regard to 
dependent spouses only. 

This is a needs exception based on the social acceptability of 
extra benefits for spouses, but only where there is real need. 
This means that these kinds of pension benefits need not be 
extended in respect of dependent adults other than spouses. 
However, they cannot be awarded in respect of all spouses on 


an automatic basis, because real dependency should be established 
on an individual basis. 


oO 
— 


c) access to health and medical insurance benefits related to 
dependent adults sha e allowed to vary by marital status. 


This is an administrative exception that recognizes that OHIP 
and extended medical insurance is structured around the family 
unit, as defined by marital status. In other words, unrelated 
adults should not be eligible for family coverage, unless they 
qualify as "common-law" spouses. 


survivor benefits to adults under pension plans shall be allowed 
to vary by marital status. 


e) income benefits for adult survivors under life insurance plans 


Shall be allowed to vary by marital status. 


The above two exceptions are based on the social acceptability 
of the needs of surviving spouses. Accordingly, these kinds 

of benefits can be awarded to all spouses on an automatic basis, 
irrespective of individual need. 


S-8) Employee contribution rates shall not vary by sex, marital status, 
or age except that: 
a) employee contribution rates to any voluntary emp loyee-pay-al] 
Jans shall be allowed to vary by sex and age on an actuaria 


asis (see recommendation No. 2) 


QO 
~~ 


] i i i t are first 

* Inter-vivos dependency benefits are increased benefits tha 
payable dieing-ar employees' lifetime in respect of his or her ae en 
For example, extra disability benefits for married Employees. They rh Hes 
from survivor benefits, which are first payable after an employee's death. 
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S-9) 


AD 


b) emp loyee contribution rates for surviving spouses' income 
benefits under life insurance plans, and dependent spouses’ 
benefits under health and medical insurance plans, hall be 
allowed to vary by marital status. 

Since the Interim Report allows for extra benefits for married 
employees under recommendations 7), above, it is reasonable 


that married employees may have to make extra contributions 
for these benefits. 


employee contribution rates under money-purchase and related 
pension plans shall be allowed to vary by age. 


d) voluntary employee contribution rates under pension plans 
shall be allowed to vary by age. 


(@) 
~— 


The above two exceptions are based on actuarial and administrative 
reasons. It is a rare, but accepted practice under money-purchase 
and related pension plans to allow employee contribution levels 

to increase with age as a means of approximating defined-benefit 
plans, and providing better pensions at retirement. Additional 
voluntary pension plans are usually provided on a money-purchase 
principle, so that most employees wish to increase their con- 
tributions with age in order to improve their pension benefits. 


~~ 


e) voluntary contributions under life insurance plans shall be 


allowed to vary in relation to the age-based differences in 

the benefit schedules available. 

This is an administrative exception resulting from recommendation 
6c), above. It should be noted that employee contributions to 


voluntary life insurance should not vary on an actuarial basis, 
except in the case of employee-pay-all plans. 


Employer contributions shall be allowed to vary by age and sex 

on an actuarial basis only, and only in order to achieve equal 

benefits, except that: 

a) employer contributions to all pension plans shall be allowed ~ 
to vary by age according to the Pension Benefits Act of Ontario. 
This is an administrative recommendation that recognizes that 


existing provincial legislation allows employer pension contrib- 
utions to vary by age on other than an actuarial basis. 


S-10) Employer contributions shall not vary by marital status except that: 


a) employer contributions to pension and life insurance plans shall 
be allowed to vary by marital status in order to provide for 
surviving spouses’ benefits. 

b) employer contributions to pension lans shall be allowed to vary 
by marital status in order to provide for dependent spouses 
benefits. 

j ini tive 
The above two exceptions are based on needs and administra 
considerations. Since employers are allowed to provide extra 
benefits for their married employees under recommendation 7), 


csi ther than 
above, then it is reasonable to expect employers ra 
their single employees, to subsidize these additional benefits. 
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c) employer contributions to health and medical insurance plans 
shall be allowed to vary by marital status, but only in pro- 
portion to the differences in required contribution rates. 


This administrative exception follows from recommendation 7 Ci) 
above. Married employees should not be given a proportionately 
higher subsidy for the specified contribution rates for "family" 
and "single" coverage. Contribution assistance should be equal, 
either in terms of the same flat dollar amount, or the same 
proportion of different contribution rates. 


MISCELLANEOUS RECOMMENDATIONS 


S-11) 


S-12) 


S-13) 


S-14) 


S-15) 


S-16) 


Eligibility ages for early, postponed and normal pensionable dates, 
compulsory retirement dates, disability or death benefits, and vesting 
ages shall not vary by sex. 


Disability due to pregnancy complications or to unrelated disability 
that occurs during pregnancy shall not be excluded from short or 
long-term disability coverage. 

Partial income maintenance is usually available under U.I.C. for 
absence due to normal pregnancy, and there is an element of choice 
about pregnancy that does not apply to other temporary disabilities. 
However, pregnancy complications or coincidental sickness are 
certainly not voluntary, and their exclusion can cause undue hard- 
ship for women employees. 


Reimbursement of costs under extended health insurance programs 
shall not vary by sex, including the exclusion of costs arising out 


of pregnancy. 


"Single" parents and their children shall have the same status as 
married parents and their children. 
It is unfair if the children of "single" parents, whether divorced, 


widowed, separted, or unmarried, do not have access to the same 
benefits as the children of married persons, because their needs are 


the same. 


"Common-law" spouses as defined in the terms of each plan shall have 
the same status as legally married spouses. 

The needs of "common-law" spouses are given limited recognition under 
social security legislation and under some of the major statutory 
pension plans. In view of these precedents, "common-law" spouses 
should be deemed to have married status for all aspects of employee 
benefit design. However, the Interim Report does not recommend the 
imposition of a single definition of a valid "common-law" relation- 
ship, but prefers to leave this for definition under the terms of 


each plan. 


Vesting shall be allowed to vary by age according to the Pension 
Benefits Act of Ontario. 

This is an administrative exception explained on page 7 of this 
summary. 
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S-17) 


See 


Pensionable dates shall be allowed to vary by age. 


Some briefs suggested that specified pensionable dates below the 
age of 65 years should be available at all ages between 40 and 65. 


The Interim Report does not consider that this was the intent of 
Section 4 (1)(g). 


ADMINISTRATIVE RECOMMENDATIONS 


S-18) 


S-19) 


S-20) 


S-21) 


S-22) 


Where pensionable dates are equalized, they shall be allowed to move 
in any direction. 


Some briefs suggested that, where women have a lower normal pension- 
able date than men, the Human Rights Code should require that the 
lower pensionable date be taken as the new equal pensionable date 
for all employees. The Interim Report does not consider it 
appropriate to make any requirements concerning the direction of 

the equalization of pensionable dates. 


Accrued pension benefits shall be protected, but future pension 
as shall be allowed to change according to the new terms of 
the plan. 


New accrual rates due to equalization should not be applied 
retroactively, and existing plan members should retain the right 
to retire at the pensionable date/s that they had expected. 
However, the Interim Report does not consider it economically 
feasible to require the continuation of existing accrual rates 

in the future, even in those circumstances where they would be 
more favourable than the new accrual rates. For example, where 
women had higher accrual rates than men, that were associated with 
earlier pensionable dates, these more favourable rates need not be 
extended to men, and they may be reduced for women in the future. 


With the exception of pension plans, and bona fide reorganizations 
approved by the administering agency, existing employee benefits 
shall be protected. 


Employers should not be allowed to reduce existing benefits in order 
to equalize them unless there is a valid need for flexibility in the 
redesign of the benefit program. In the latter case, individual 
exemptions would have to be approved by the administering agency. 


The Minister of Labour should consider the advisability of trans- 
ferring the administration of Section 4 (1)(g)_ from the Human 
Rights Commission to the Employment Standards Branch, and also 
explore the advisability of complementary enforcement by other 
provincial government agencies. 


April 1, 1975, shall be the date on which amended Section 4 (1)(g) 
is proclaimed in effect. 


oven’ od Ladi in adi Ades dontt: : 


if 


“notenen (emp, 4Bwo! B Svan) 
gat tend SouliGay bi vote Sbpliy ; 
othh Ol Canohanay. ¥ bale VENT 

vf; Yen tehhe fon asol Pyqgae at 

VS antydevth ait oni wees BF Ene 8 Ww 
2g fap Sh dang png. ef 

oy 


witenag salu? fod ,batasiovqad Tiede 227 
rhvduet Betedd OF Daahte s 


70. ave? wee any a. in 


. 7 

bebidas sq dors. aunt | serch OF Be Rae T 

dipey uaa Rretay bfushte idl ate grit dst BAe” evi 
DETo40Ks Helis fi wh Piles gelatin Bae 

it Testinanngs 3t ab Tau. €900, Prey 

oeS$an) | hi7TSone tik Soe Vn PV Eu ciehi: “At 

3¢ Digow Nenhy a eb Sonat Sapiro itd Wha 


Boorse 


syvorid , 4 kee ee oy] ht. Tenaoe Way ang 
tiw DATE Moves ova cis sh Srey “295 6" 
ad (gon ben cote alderuey st seme gtont 
tay? Oath? | joaow yt bSsouBss 40 x of 


eno tas negines shrt Sdbe Dan peel, (0 eneG ee iol 


#1 

> 
7 a) 
2$Pronsd: savalumasbatieiua .vsnapa ni Preis oe [ 
a ob 
‘athin af 22 ened nls etee souhes of Sawol lg ad or b : 
39 of Qoehidbes(?, yo? dian Bi Tavie el oval? coating 
Ubhriat pees, YStse) of Gb sme. de) a ee 
(NShR pH inadernlobe ad? ya beyovegs ad OF) Sears 


‘eo < 
aw 4 . 


2 


rugs Aa VIitasetvep soe) vebtando bil or. 
Him sadn? (POF Pe Hegsoe2 Yo aah 
ofis She .Nonoel ebrevnere dna t yn sal? at 
‘sie vd Phomooe one (sarasastqmes “giv tid 
.2485(ao% Jase 


foyth) Bonghiond beakams Abhi no eteh eds ad lige 
Jehan +9 


"S}Ljauag jenbs sAatyoe *S}Ljouaq 
"eLuay 0} uapuo ut ALUO pues ALU yenba arapyoe 0} 4apuo ut ALU 
-lud pazeleai pue ,p_Loyesnoy-4o SLseq LeLuenqyoe ue UO X~as 
-peay. uo xas Aq Auer yOu jj eus}| Aq AueA 02 pamMoj|e 3G e 
“A[uo siseq Lepuenjzoe ue uo 
Kaen 0} pamo_L_e aq (Leys Aayy 
auayums Saunzea, uo sued |e 
-Aed-aahoj dua AuezUNLOA AO} 
ydaoxasxas Aq AueA ZOU | LeYS 


*papnto 

-xa aq jou [Leys Aoueubaud 
BuLunp sunod0 7eYyz APLLEGeStLp 
pazejauun 0} AO sudLzed, | dwod 
Anueubaud 02 anp AZLLLGesig 


"szLgauaq penba aAayoe 0} Jepio 
pue*Aiuo siseq jeluenzoe ue uo) UL A, uo puesAjuo spseq [eluenqzoe ue 
xas Aq AdeA 0 PaMO)||e oC RUS uo xas Aq AueA 02 PaMO|[e 9g e 
juo siseq 
petuenzoe ue uo AueA 03 paMo||e xas Aq AueaA YOU 

aq LLeys Aayz auaym’saunzeay 40} LLEUS SLaAa| UOLINGLAQUO) KiaezuN | OA 
suetd tL e-Aed-aaXkojdwa Auequn|or xas Aq AueaA YOu 


Joy ydaoxatxas Aq AWeA ZOU {LeYS| LLeYS Sayed UOLINGLAZU0) Kaos nduo) 


*eLuay 
-14 pazelad pue ,pLoyasnoy-s0 
-peay,, 40 xas Aq AueA ZOU LL eUS 


*Aoueubaud 40 

qyno Bulstue $}zsOd apnysuL [Leys 
quawasunquiau puesxas Aq AueA JOU 
Lpeys swesboud yzLeey pepue3Xxe 
dapun szsod $0 JUaUlasuNquiLsy 


-xas Aq AseA ZOU LLeYSs 
abe Bulzsar puesszijouaq yeep JO 
AYLLEqes Lp‘ A4os [ndwos* | euiou*pauod 
-ysod*Ayuea wos AZELEGLHLL® 30 aby 


aakoydwa 343 

30 XaS 9Uy 
Kq Aaea 70OU 
LLeYys SeLnp 


Ajuo syseq Lepsenzoe ue 
uo aaAoldwa ay} JO X9S 
ayy Aq AueA 0} paMol|le 


*eLuay 
-[42 pazelau pue , PLoyesnoy 
-j0-pesy,, 40 aako | dwa au? 

40 xas ayy Aq AueaA ZOU LL eYUS 


“BiuapLud paze[ad puel -pLJO4g* saseydund-AdUdH 
,pLoyasnoy-}0-peay, 40 aaAo| due 
aux 30 xas ayy Aq Auer ZOU LLeUS 


‘aakoldue ay} 
40 Xas ayy Aq Auer You LL eYUS 


30 xas ayy Aq Auea YOU | LeYS SSBddy 


[uo stseq Lepsenzoe ue UO X9S 
Kq Aaa 03 paMmoLle aq LLeYS S}P}JeUeEq 
pauodzsod pue Ajea* suo ydo 8AL39e 
Xs 

Aq AseA OU 
Ajuo syseq LLeYys S33 

petuenzoe ue Uo Xas|-aueq Avepege 
hq KaeA 0% PpaMOLLe BQ] -SEP B SI]A 


“BLuaz Lud pazelad 
pue ,,pLoyesnoy-j0-peoy,, 
4o xas Aq AseA ZOU LL eUS 


-lu2 paye_au pue ,pLoyasnoy-so 


*xas Aq Auea 2OU [| LeUS -peay,, uo xas Aq AAPA ZOU LLEYS 


“RLdaz 
-149 pazepad pue ,pLoyasnoy-4o 
-peay,, 40 xas Aq AUeA JOU LLeYS 


“RLuazLud pazelLo 
pue ,,pLloyasnoy-40-peay,, 
4o xas Aq AueA YOU [LeYS 


-Lud pazelad pue ,p_Loyasnoy-J0 
-peay,, 40 xas Aq AueA ZOU |LeYS 


xas Aq AueA YOu | Leys 


WIId3W YO HL1W3H ALITIGWVSIG WY3L-9NO1 YO LYOHS 3411 SNOISN4d 
JINVYNSNI 


X3S JO SISV@ 3HL NO NOILWNIWIYDSIC ONINYIINOD SNOILVGNSWWO9SY JO AYWWWNS 


GZ 


Salva NOILNG 
a @- 8 J Y3A0 one 


Saivd NOILN 
-IYLNOD 33A0 1dW3 


SNOANWT139SIW 


SLI43NIG YOATAYNS 
YO/GNW AINSGN3d 30 


SLI43N38 JIAO IdW3 


SINSWININDIN ALIVE 
-I9I73 GNW SS3IIV 


rise la? Nisei 4 sf Fena af 
x fno-2fzes falrskthe na ro x 


tatty SGN iTant ; s83 0 ese sft ye grey ton sad to be sit wr sae rigid a 
ed: "Hk orfasu yy ~7 oshser” be £8) BV fgets bi 
26Msrthys Geisles Hrel-Jitoe, 


lh a a 


ay Of tae 
3 is at pu snk t> ¥sa) “i 
Ps 2its$ fatreiizs ria | 2 naz sft | 


— — ee | ae eo SO es Sat 7 
7 fi i? Rafi ~- —- : 
om Mb tb ws socks far: | “T20tat on oF wales targets %; vs SUNT RAIIT TA 
ae : Pits Ege ti ds: in| f Hie. wate tga, Reser re | 
? z ‘. e PArtzay Be. F2 Harta APsed Me 
“eee wy el 60s Srna | se) ‘Vf Yiey Sop Fieme | 
= Ba ie > 
ieee ee ee ee pe a ——— 
"Bi env ros eo Slate) 1G? PRINS 88 F> rity tc: ilalh fans 24ter « sigeeiees ac riS2/ugsad | -2Ta. ieee 
~-tr Teen Li ' -. i ~é wT U4 — » > es ue i — «ee 
 oriiw gee ite be peg Wrestle 5 avai sal PsAz of ied ia Bom cazeg | ee 
: | Se : : BEM Pid*s, ose? TS) Tanz ctese) rei get) 86= yes ai a 
Tet oF ee Ab Brot liste oe (siren os 36 fa Pix of Des ss "Se «Sf yeee ton aa —j 
Seige ei 22am. : etyssas ats ‘ra lend) ‘ 
eee ee Rael at a ae ae Ge a er eet SS eee oe ee ogres 
' “—s : al, PY tet z : - Depa ts. Se “1 “Sd woah 5] 
Stag Fees me HE XS + - tet, elas zg? ved Tel y5cta8 90 a} _ oF ‘oing 34 MM 2378S WTA 
of -peierg. nr efac bas, y'90 | Smee syeie oF visa Ab g! ‘ wetdee of net 


2a Snse taupe Sezr tts 25 Pae ; 
} | / 


"$n4e3S 
LezLueu JO SLseq ayy UO AURA 


*snzezs LezLuew yo 0} pemolle aq LLeys Avyz 

"swntweud pautnbau SLSWqG BY} UO AURA 02 PaMO[Le aq auayM S3}jJoueq , Sasnods 

UL SADUaUAJJLP BYR 02 UOLY LLeys Aayy a4uayum SzLyaueq awod yuapuedap pue , sasnods 
-dJodoud uL 3daoxa snzeqs "snzeqs -uL ,sasnods BuLALtAuns uo} ydaodxa BuLALAUNS 40} 3de8dxKa snze Zs 
peziuew Aq AeA ZOU LL eUS Lpezruew Aq Aued YOU LLeus snjzezs Leyiuew Aq AueA YOU LL eYUS peziuew Aq AUeA ZOU LL eUS 


*snzeqs 
pezraeu Aq AUeA 02 PaMo| 
-[e aq Leys Asyz auaym 
Sjtjauaq ,sasnods juap 
-uadap woj ydaoxa *snze7s 
Lezruew Aq AuedA yOu LL eys 


>snzeqs peziuew Aq AueA 0} peMOoLLe 
aq [Leys Aeyy a4ayM SzLjJaueq aWOd 
-uL ,Sasnods BupAtAuns uo} ydaoxa 
snzezs pezLuew Aq AueA yOu LL eYUS 


*snzeqs 
jeziuew Aq AeA YOu | LeUS 


*snje1s 
Lezruew Aq AACA ZOU LLeUS 


*snqzeys Lezruew Aq Aurea 03 
pamo,1e aq [Leys SzLjausaq awoduy 


V/N V/N *snzeqs LeyLuew 


Aq AdeA 03 PpaeMOLLe 9q LL BUS 


-,uo sasnods Zuapuadap 03 
puebau yZLM Snzezs [ezLsew 
Aq Auea 0} pamMo Le 9q LLeus 


*snzezs LezLueu Aq 
AAPA 02 PaMOLLe 2q LL eUS 


*snzeys 
pezrwew Aq AWA 2OU LL eUS 


*snzeqs 
Lezpuew Aq AeA YOu LLeus 


*snze4s 
pezruew Aq AueA YOU LLeus 


*snzeqzs 
pezruew Aq AueA YOU [Leys 


*$nze4s 
peziuew Aq AueA ZOU LLeUS 


*§nze7s 
Leziuew Aq AueA ZOU [LL eYUS 


*snqzezs peqzruew Aq Auea 
zou LLeys sziyauaq wns dunq 


*5nze4s 
pezruew Aq AeA ZOU LL eUS 


*$nzezs 
pepzraew Aq AueA YOU [| LeYS 


*snzezs 
peziuew Aq AueA YOU LL eUS 


*snze7s 
peziueuw Aq AveA YOU LL eUS 


*$nzeys 
pezruew Aq AueA ZOU Leys 


*snzeqs 
peqziaem Aq AVCA ZOU | LeUS 


*sasnods patusew AL eba, se snzezs awes ayz aaey [Leys Ue{d aYyz JO SWuaz ay} UL pauLyep Se sasnods ,,Me|-UOUMIOD, 


*saaXkoldwa patusew JO Ua4pLLYyD ¥O SNZeZS sy 
aaey LLeys SsaeXojdwa yo uaup, Lyd yuapuadap |e pue ‘saaAoj dua paluuew yO snzezs ay} aAeY LL eYS Uadp| Lyd Zuapuedap yim saeAo| dw 


W9I1G3W ONY HL1V3H ALITIGWSIG WY3L-9NO1 % LYOHS 3411 SNOISN3d 
SS aaa ae a 


06 SALVLS TWLIYWW 4O SISW@ JHL NO NOILWNIWIYDSIG OSNINYIINOD SNOILWONSWWOD3Y 40 AYVWWNS 


Silva NOILN 
-IYLNOD YAO TdWS 


Salva NOILNG 
-ITYLNOD 33A01dWS 


“SLING ONIATAYNS 
40 3INSLSIX3 FHL 


NO GaSVd SA INGSHIS 
LI43N38 GISVIYINI 


SINJON3d30 LINAV 
40 SINSLSIXG FHL 


NO G43SV8 S3INGIHIS 


L144N39 GASV3YINI 


N3YGTIHD ONIATA 
-¥NS/LNAGNAd30 
40 3ON3LSIX3 3HL 


NO daSVd SFINGSHIS 


LIS3NI8 GASVIYINI 


S31NGAHIS 
LI43N49 33A01dWS 


SLNAW 


-3YINDIY NOILWdI9 
~TLuVd ONY SS399V 


WaINda9 


5) we le 


| Ear 


tec) thm yd vray fon flee 


.eusate 


i 


| 

ee H 

Tasbige ed cxbv Goo fies? | 
-mugete |} 


fatisee vd yikes don lieit | 
ate | 

} 

i 

ee ee wn Ba 


fefiyven ve viry son Tigi? | 
<autav2 
} 


PK 
if 
| 
« 
: 


letiean <4 yvev ion FFente | 


bd wo 


teeiwes of vice Jon Hake 
.rurose 


td i at es wtih ‘gee att swat Teds ratq <0? Yo ginsd af? i benbted co aezuege “vent ~cesam| 


"geoyorass Satrrum to netbilits ¥p sotede 


‘asroan ys yvae ton Tort tetiaoe <4 ‘fray fon ees ~TTSA4 HA 22390 
mesete _petele | -EATSR3a HOITA@I9. 
{ ena" 
—— a A 6 en Ne ee niin aie deel ae teen 


TIiHte: F3Y0I9G 
23 PMT ING2 


ion i fed2 
cyeate 


ton {tee <i tened mer Gad fetices vd wee 


aetate fg%% Ta4 x? VW 


ee el 


4 
{g3)- 1a Kany Jon Pigre lation yo weev Sow Ilene | Tl 43Ray Useaan 
overs: | eviete (#0) T2ay 2a aR, 
+ ¥6.39KgF sith 
Are eae 
SRT 210 


| 24 vsew ot Gewel(a sd < MevIMs2 GaBASAT 
A\j ferens igie 2uoare fens WO T2ke BS Riasiti2 
Wine zeayade Jeanggel-oy 10 2T2EKS FT 
; : THON SH ena 


-——— AE ee EN ——ae 


te ad fletr efi tenes stowi ve yscy od bewdlis od fiat Pa 3gng8 
zates2 fsiirer fb yie¥ 33 votet: (a7 isan WO 432A & 
. w 321A. aH? 
; TOR. Tate y Lyave 
naa ERS onan ———— . —s = —— = ar —aeitee — - a 
eutete farteow ad coe tan Cfete 7 feficee 8 a von fTade -INTMOO S8YGISHF 
on). “gsec5er. odin ive ot 79agK5 .@y2392 Perk | HGLtys 
od tint weet secede 54) Yaned eh03. | 
sigese a3) se. ue vrav OF Depots 
aii diaalatigies ——— icine asigeeneactaaainntll ee ne er ee 
sibas? tazvit¥en-yo eis? too (lee lezitam (sd ocrey Jon - eh ~ I BSL 
ni ‘supa fatityace ani tyades | ghly indie «Ot iqnone auteTs Sata MGITUE 
Ten yo? emi elton shop | foolansash tae | 2oewege 
jeer a a> wey of Deeesia sé | mete 221 ened ‘ee : 
26es4 Tag?aes Fe ot bhown!fa of Tfade 


fadtaba TA crease 4 ) fae re 
{ ae 


abe Aq 
Kaen YOU LLeus 


abe Aq 
‘KARA JOU L LEYS 


W/N 


W/N 


abe Aq 
| Aue zou |Leus 


abe Aq 
jAdeA ZOU LLEUS 


abe Aq 
jAueA ZOU LLeUS 
| 


| WOIIW 
3 HL1V3H 


S} Ljoueq 
henba sAatyoe 
0} JWapuo UL 
juo pues A, uo 
siseq Lele 


-nzoe ue uO 
Sqts abe Aq Auea 
-auaq Lenba aAalyoe abe Aq AdeaA 03 0} poaMo| 
0} 4apuo ul ALUO pue SjLyauaq Lenba aaatyoe ipamoyye aq Leys] -Le 9q LLeUS 
*Ajuo siseq LeLuenzoe 0} wapuo ut ALUO pue SAL UO souny yoy S}Lpoueg 
ue uo abe Aq Auea siseq [eLuenzoe ue uo abe saunjea, /sue|d -ea,/sueld uoLSuag ay] 0} Buppuoose abe 
0} pamoL_Le aq LLeus | Aq Auer 02 paMoLLe Bq LLeUS AAS UN LOA Aaos ,ndwoy Aq Auea 0} pamolle eq LLeUS 


siseq 
jepuenzoe ue uo pue *a\qe 
-[LeAe aLNpayos pLpyouaq ayy 
0} uoLZeLau UL YZOq AueA 
0} pamo,_e aq LLeys Aauy 


A,uo siseq 

[eLuenzoe ue uo AeA 
0} pemMo, Le aq [Leys 
Kay. auaym ‘saunjeas/ 
sueid ,Le-Aed-aaXo|, dua 
KaeyuNLOA soy 3daoxa 
abe Aq AueA YOu LLeus 


A\u0°* 

siseq [eLuenzoe ue uo AueA 
0} pamolle aq [Leys Aayy 
auayms saunzeay/suetd ,Le-Aed auaym’saunzeas/suejd [Le 
-aaXo|dua AuezUNLOA sos 3d9d" -ked-aako,dwa AdezUNLOA 40} 
-xa ‘abe Aq Auea you [Leys |zdaoxe ‘abe Aq Kaen OU LL eUS 


suotzng {4} 

-uod [eUoLzLppe AweZUNLOA 
pue ‘suejd Burueys-3Lsoud 
pue aseyound-Aauow soy 3dad 
-xa ‘abe Aq AueA ZOU LLeUS 


abe 
Aq Kaea 0} pamoLle aq LLeUS 


PY SPLJoueg 
uoLSudag ay, 0} Burpuoose abe 
kq AaedA 0} pamolLe eq LLeUS 


V/N V/N V/N 


abe Aq AueA YOU LLeUS 


abe Aq AueA ZOU LL eUS yoy SPLpousg 
uoLsuag ay, 03 Buppsosoe abe 


Aq Auer 02 paMoLle aq LLeUS 


BILAdaS JO SUeVA JUsUANd 
4JOJ SPLJauaq aNudde 02 
anuLyuod ZOUUeD azep aiqe 
-uoLsuad ewuou ay} sAoqge 
saakoduia Bulzstxe jt abe 

Kq aed 0} paMolle aq LLeYS 


abe Aq AuedA yOu LLeUs 


saunjzeay/suetd| -ee,/sue|d 
Aaequnjoa| Asvos_ndwoy 


abedvAOD BHuinul3 
-uod aAey 2OU Op azep 
atqeuo.sued jeuuouU ay} 
aaoge saaXojdwa but 
-7S1xa JL abe Aq Aura 


0} paMo_Le eq LLeYS 
abe Aq AuedA yOu L Leys 


abe Aq Aued YOU LLeYUS abe Aq AueA 2OU LLeUS 


abe Aq Awea ZOU LL eYUS abe Aq AueaA YOU LLeUS 


ALI TI8VSIO 
Wu31L-LYOHS 


ALT TI 8VSIG 
Wu3L-9NO1 


NOISN3d 


JINVYNSNI 


ee Sen Taree 


SOT 79v 40 SISV@ 3H NO NOILYNIWIYDSIG 3Y SNOTLVONAWWOI3Y JO AYVWNS 


FJTAVNOISN3d 


Salva 
NOI LNG 
~TYLNOD 
YdA0 IdW4 


Salva 
NOILNG 
-TYLNOI 
34A0 IdW4 


S3LVd 


ONILSSA 


S31NG3HIS 
L144N39 


$9 
MOLaq 97ep 
alqeuols 
-uad | eUMON 
+59 93epP 5 
ajqeuols 
-uad | euWON v 


NOISIAQUd 


oOWNnNN 


ud-Yrov Of bows (eet Tene ne r 
tyyel gas palgetxs th spe atdancti 
OO8 YG CIey FOR Fi sic} ans 4d geev fon tars -weienst [eqod. $h3-e¥ode | ealad step 

; syni tied formes ateb olde 


eoeqotany oni 


stdenot song fesson oft / 
- H 1 * 
ef Son ob tab |. . WH Z)YT4Ned soy pas a 
. i - - 
; f > f j solves? 7un. See AMetrL 
sa me  eerrnnaen = Pa eae a ae oes — . ——— sini) RenmEEEnOnE. “ace 
: ; Pr sIqutol+ vader “ig ¥ bt Deesile 2 tied 
: i aotbi bs? enka 837 \efis aot Bes ag BF. OAT CII eS : T7in38 | 
Spa ¥d) tasv dor Fane). ; nu? 23 P¥sna8 [3 ae 
<> eli ae ae ae - 
 Damolls Sa 1th? Jon Trane Vue’ 2 : 
} s0% ve \ a y oo ¢ i Vv f } ; — 
LO hy Ni es ay gop ~ J —_, t a > = - - _ a — eo ——- —— — 
} : > , 
2 G hawolte od diene j } 
4 * ‘ 
ae OATH Poe i4 WIT27V ' 
eee en ie = tsa 2y tense pe 3 
‘ | fin of babel fist2 |) SaRauongwaq | 
y t | Pi ig ‘ 
ay Pre ) a vite toa Pfede 20M . 
lal .” ‘ % * n Ty Bee Let = J , 5 | rh ~ 4 } 
ow z . 7 Cbs ! A +75 1 ay " } 
‘J 164.G i  ¢ é 4u iy ia | 
¢ i 4s wc yar ir Ts v1 V6THuUTeY | ad - 
; ( Or IR : ict wr g ens H ‘ 3 1A 
NE iO ray at a5 : 
- uliiy Zfeaa ra 4usve pe tobap .4ids . . 
es =a 7 a : ; era be . 
——— _ . nai ‘ 
SF bei ts ad risa 1 NG MYAY 2 manent] ts | iin j jolie « tiaae 
ETS Whoa by a6e60 14/2 AO Sie : i oa Vand wil aie? ST of Alby » see | ASYOIAG | 
aX: =e ot aa fab BIso6 C5530" is 3) €71Aehme .vilec a Peas - e540 ; 5% 231 parnee i ~ ATW i 
=e | "2050 Bi Vino br be i a7 a9 PSs ee ne . °s 15) 1 aati PE af ay? ie ‘ a i<. 
see Deus 600 136 Ht Mt CY © 54° VSF esi 
\ - | * :¥ : } 
‘ . 4 * 4 ' : 
' i ‘ nits : | ; 
| | ae" | 
| j oF eye . 
F > ae : t - <r 
s 
f 


{= —_— 


7 
- qt 


ir ih 


RWis SN 
ee 


